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Ref No.: SECL/HR/MP/Recruitment/2026/ 4 6
EMPLOYMENT NOTIFICATION

South Eastern Coalfields Limited, a subsidiary of Coal India Limited, A Govt of India Undertaking,
invites online applications from eligible citizens of India for the following posts for regular
deployment across different Mines/ Establishments of SECL. The candidates fulfilling the eligibility
Criteria may submit their applications through ONLINE mode. The candidates are advised to read the
Notification thoroughly before filling the applications Online.

Date:08.04.2026

01. POSITIONS AND VACANCIES (Tentative):

The different Positions and the Vacancy for different categories are provided in Table A.

Table A: Table showing Positions, Basic Pay & Vacancies

Total Vacancy (Including Backlog)
4 ST (14%)
Basic Pay . = OBC
Post SC | (including 05 EWS
Per Month
(PerMonth) | 19%%) | backlog | NCL) | (1995) | UR | Total
; (17%)
vacancies)
Mining Sirdar T&S i .
Grade-C Rs. 47330.25 110 86 98 58 225 577
Dy. Surveyor T&S
Grade-C (Mining) Rs.47330.25 8 6 7 4 18 43
Vacancies
Post Basic Pay (Per SC OBC EWS
Month) (19%) ST (14%) ETTCO}«; (10%) UR | TOTAL
Assistant Foreman i
(Electrical) Grade C | Rs. 47330.25 i ol i 43 | 174) 435

[UR= Unreserved, EWS=Economically Weaker Section, SC= Scheduled Caste, ST=Scheduled Tribe,
OBC (NCL)= Other Backward Class (Non-Creamy Layer)]

e Total 17 vacancies are reserved (horizontal) for PWBDs (Persons with Benchmark Disability) for

the post of Assistant Foreman (Electrical). The Categories of Disability suitability for the post of
Assistant Foreman (Electrical) is as follows:
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Table B: Showing Position, Functional Requirement, Suitable category of Benchmark Disabilities

Name of Post Functional Suitable category of Benchmark Horizontal
Requirement Disabilities Vacancies
Assistant Foreman S, ST, W. BN, a) HH
(Electrical) MF, SE, RW. H. b) OA,OL.BL.LC.DW,AAV 17
C ¢) SLD
d) MD involving (a) to (c¢) above

*Functional Requirement Abbreviations Used: S=Sitting, ST=Standing, W=Walking, BN=Bending,
MF=Manipulation with Fingers, SE=Seeing, RW=Reading & Writing, H=Hearing, C=Communication.

*Suitable Category Abbreviations Used: HH=Hard of Hearing, OA=One Arm. OL=0One Leg. BL=Both
Leg, LC=Leprosy Cured, DW=Dwarfism, AAV=Acid Attack Victims, SLD= Specific Learning Disability,
MD=Multiple Disabilities.

e In addition to the basic pay mentioned above, other allowances such as DA, attendance bonus,
special allowance, HRA, Transport subsidy etc as per the provisions of NCWA are also
admissible.

NOTE:
e Vacancies are tentative and SECL reserves the right to increase or decrease or cancel the
vacancies as per its requirement. In the event of cancellation of notified vacancies, the
examination fees paid by the candidates will not be refundable

e As per the guidelines of Ministry of Social Justice and empowerment, GOl & CIL/C-
SA/MP&IR/RPwD/75 dt. 27.09.20224, the post of Mining Sirdar & Surveyor do not fall under the
identified list of position for PwBDs, hence reservation for PwBD candidates is not applicable for
Mining Sirdar & Surveyor.

02.MINIMUM QUALIFICATION REQUIRED
(a) Post Name: Mining Sirdar in Technical & Supervisory Grade C -

I.  Matriculate or equivalent Examination from any recognized Board of Examination.

or
Diploma in Mining Engineering of 03 years duration or Degree in Mining Engineering or
other equivalent qualifications approved in that behalf by the Central Government from
any recognized Institute,

[I. Valid Mining Sirdarship Certificate of Competency (Un-Restricted) from DGMS under
Coal Mines Regulation 2017 for working in both Open Cast (OC) & Under Ground (UG)
Mines or any other certificate of Competency in Mining which entitle the applicant to work

as Mining Sirdar as per Coal Mines Regulation 2017 for working in both OC & UG Mines.
II1. Valid Gas Testing Certificate.
IV. Valid First Aid Certificate.
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(b) Post Name: Dy. Survevor in Technical & Supervisory Grade C

I.  Matriculate or equivalent Examination from any recognized Board of Examination.

Or,

Degree or Diploma in Mining/ Mine Surveying Engineering from any recognized Institute.

II.  Surveyors' Certificate of Competency (SCC) (Un-Restricted) granted under CMR'2017 or
any other certificate in mining which entitle the applicant to work as Surveyor in mines as
per Coal Mines Regulation 2017.

(¢) Post Name: Assistant Foreman (Electrical) Technical & Supervisory Grade-C

[.  Matriculate or equivalent examination passed from any recognized Board of examination.
IT. Diploma or relevant and higher qualification (Minimum 3 years course) in Electrical
Engineering from any Institute recognized by the Government.

Special Note:
a. Closing date for online registration and form submission is 14.05.2026

b. The date of issuance of Notification i.e 08.04.2026 is referred as cut-off date for
determining the eligibility of candidate in all respect regarding age limit criteria. valid
Gas Testing Certificate & Valid First Aid Certificate.

c. The prescribed qualifications above are the minimum qualifications; hence candidates
possessing higher and relevant qualification may also apply.

d. Minimum qualifications acquired through distance learning/ part-time or their equivalent
shall not be considered.

¢. The total number of vacancies and the reserved vacancies are provisional and may vary
according to the actual requirements. The reservation under various categories will be as
per prevailing Government of [ndia's guidelines at the time of finalization of results.

03.RESERVATION:

i. Reservation of SC/ ST/ OBC (Non Creamy Layer) CENTRE LIST/ EWSs / PwBD/ESM (Ex-
Service Men) will be applicable as per Govt. of India rules and guidelines. notifications
and amendments from time to time.

ii. All those candidate(s) seecking reservation/relaxation benefits available for
EWS/SC/ST/OBC (Non Creamy Layer) CENTRE LIST/PwBD/ ESM must ensure that
they are entitled to such Reservation/ Relaxation as per eligibility prescribed in the
Rules/Guidelines. They should be in possession of all the requisite certificates in the
prescribed format in support of their claim as stipulated in the Rules/Guidelines.Aspirants
may find appropriate one as applicable/ suitable for claiming Reservation/ Relaxation
benefits as per entitlement. The requisite certificate must be VALID as on the cut-off
date i.e. 08.04.2026

Visit Website "QuickSarkari.Com"
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iii. Candidate(s) who wish to be considered against reserved vacancies and seek other
concessions applicable to the reserved categories must submit requisite certificate(s) on
the prescribed proforma from the competent authority for availing such reservation.

iv. A person seeking appointments on the basis of reservation to OBC (Non Creamy Layer)
CENTRE LIST must ensure that he/ she possesses the caste/ Community certificate
(Applicable for Centre List only) and does not fall in creamy layer on the cut-off date
i.e. 08.04.2026

v. Caste certificate in the prescribed proforma has to be produced by the candidates seeking
reservation as SC/ ST/ OBC (Non Creamy Layer) CENTRE LIST from the Competent
Authority, indicating clearly candidate's caste, the Act/order under which the caste is
recognized as SC/ ST/ OBC (Non Creamy Layer) CENTRE LIST and the village / town
that candidate is ordinarily a resident of A candidate will be eligible to get the benefit of
caste/community reservation only in case the particular caste/community to which the
candidate belongs is included in the list of reserved communities issued by the Central
Government.

vi. SC/ ST/ OBC (Non Creamy Layer) CENTRE LIST/ PwBD/EWSs candidates, who are
selected on their own merit without relaxed standards, will not be adjusted against the
reserved vacancies. Such candidate(s) will be accommodated against the un- reserved
vacancies earmarked for UR category. The reserved vacancies will be filled up separately
from amongst the eligible SC/ST/OBC (Non Creamy Layer) center list and EWSs
candidates.

vii. SC/ ST/ OBC (Non Creamy Layer) CENTRE LIST/PwBD and EWSs candidates who
qualify on the basis of relaxed standards viz age limit. experience or qualification,
extended Zone of consideration etc., irrespective of his /her merit position, is to be
counted against reserved vacancies and not against UR vacancies,

viii. Ex- Servicemen who have already secured employment in Government Jobs in civil side
in Group C & D posts on regular basis after availing of benefits of reservation given to
Ex-Servicemen for their re- employment are not eligible for reservation in ESM category
and Fee Concession. However. he/she can avail the benefit of reservation as Ex-
Servicemen for subsequent employment if he/she immediately after joining civil
employment, given self declaration/undertaking to the concerned employer about the date
wise details of applications for various vacancies for which he/she had applied for before
Joining the initial civil employment as mentioned in the OM No 36034/1/2014- Estt.
(Res) dated 14/08/2014, issued by DOP&T.

ix. Candidates belonging to Economically Weaker Sections (EWS) will have to submit a
copy of valid Income & Asset certificate issued by the competent authority as per OM
No. 36039/1/2019-Estt (Res) dated 31.01.2019 of DoPT, Ministry of PPG&P, Govt. of
[ndia on the basis of gross annual income of Financial Year 2024-2025.
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04.AGE LIMIT: (As on Cut-off Date -08.04.2026)

(i) The candidate(s) must have attained the minimum age of 18 years as on the cut-off date
and the age should not exceed 30 years on the cut-off date. However, relaxation in the
upper age limit of 30 years for claiming Age relaxation is as follows

Table C: Table showing permissible age relaxation to different categories

S.N. | Category Maximum Age Relaxation Permissible Beyond the
Upper Age Limit (As on Cut-off date i.e 08.04.2026)

! UR/EWS No relaxation

2 SC/ST 5 Years

3 OBC (Non Creamy Layer)

Centre List 3 Years

4 Ex Servicemen (ESM) Actual period of service rendered in defence services +3
years(6 years for OBC (Non Creamy Layer) Centre List &
8 years for SC/ST ESM) .subject to maximum age of 50
years

(Age relaxation is not admissible to Sons, daughters
and dependents of Ex Servicemen. Therefore, such
candidates should not indicate their categories as Ex
Servicemen.)

5 Persons with Disabilities e By 10 years for General (UR) candidate
candidate (For the post of e By 13 years for OBC-NCL candidate

?s&{;taﬂt FRIaRARIcerian) e By |5 years for SC/ST candidates

6 Departmental Candidates
(All employees of CIL and Its | No upper age Limit
subsidiary companies)

(i1) Candidate(s) should note that the Date of Birth as recorded in the Matriculation/
Secondary Examination Certificate, all marks sheets of Matriculation /10" Standard or
equivalent certificate issued by Central/ State Board will be valid.

(5) SELECTION PROCESS (Computer Based Test):

a) The selection methodology will comprise of Computer Based Test (CBT) only. Personal
Interview is discontinued in line with the Circular issued by Coal India Limited.

b) Eligible candidates, as declared by them, meeting the minimum eligibility criteria as on the cut-
off date as specified under this Employment Notification will be required to appear for a
Computer Based Test (CBT).

¢) Candidates will be provisionally called to appear in the Computer Based Test (CBT) merely on
the basis of their declaration regarding their eligibility as mentioned in the application form.
Scrutiny/ Verification of the claims of the candidate(s) supporting his/her eligibility for the post
applied will be done post declaration of result of the Computer Based Test (CBT). Such
scrutiny/ verification will be done only for those candidates who are provisionally selected as
per the Merit List based on the CBT Score.
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d)

e)

2

Computer Based Test (CBT) will comprise of objective type questions with multiple choice of
answers. The Question Paper and instructions will be Bilingual (English/Hindi). However, in
case of any error in Hindi version, the English version of the question shall be valid & final.

The CBT will consist of two sections (Section - 'A' & Section - 'B '); Section-' A" will
comprise questions related to Technical Knowledge (Discipline related) with 80 Multiple Choice
Questions (MCQ) and Section-'B' will consist of questions related to General
Awareness/Aptitude and Knowledge of CIL/SECL with 20 multiple choice questions (MCQ).
Each question will carry 1 mark and there is no penalty for wrong answer. No marks will
be awarded for un-attempted questions.

Syllabus for the Computer Based Test (CBT) is attached as Annexure-A.

Selection of candidates in merit panel will be subject to securing of cut-off marks (Minimum
Qualifying marks) in the Computer Based Test for concerned post with respect to their category
as mentioned below and fulfilling prescribed eligibility criteria:

Table D: Table showing minimum cut-off marks to qualify in merit list.

Qualifying marks in Computer Based Test (CBT)

For General/EWS Candidates | For OBC(NCL)/ESM Candidates | For SC/ST Candidates

45 marks 40 marks 35 marks

h)

i)

1)

K)

I

Result of the Computer Based Test (CBT) will be published on SECL website as early as possible
after successful completion of the CBT.

Provisional merit panels of candidates who secure the requisite cut-off marks and above and
fulfilling the eligibility criteria will be published, in the order of marks scored, after resolving tie.

In case of tie of marks between 02 or more candidates. the merit-list will be prepared as per the
following criteria:

a) Date of Birth (As per the descending order of age of candidates)

b) Seniority as per the Date of issue of Statutory Certificate

c) In case still tied up, alphabetical order of the name of the candidates as
recorded in the application form may be taken into consideration.

d) In case still tied-up, the Selection Committee will decide the criteria for deciding
the merit position of tied candidates.

Final merit panel will be prepared based on the marks obtained in the Computer Based Test.

Such candidates who would score equal or above the cut off (Minimum qualifying marks as
provided in Table D) and as per vacancy available in each category, would only be notified for
appearing for scrutiny/ verification of their testimonials supporting their claim of candidature, in
order of their respective merit position drawn on the basis of marks scored in Computer Based Test
(CBT) for different positions up to the extent the positions remain unfilled. The candidates shall
have to appear along with all original certificates/ documents as per eligibility criteria notified in
this Employment Notification for scrutiny/ verification. The date, time and venue for scrutiny/
verification shall be notified on SECL website and the candidates shall have to report
accordingly. In the event of failure to report with all original certificates and testimonials within the
stipulated time, the candidature of such candidate should stand cancelled.
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m) Provisional Appointment Letter will be issued to the successful candidates in accordance with their

n)

(6)

(7

®)

relative merit position and with due consideration of the reservation of posts to the reserved
category candidates and against vacancies.

itit is found during the Scrutiny/ Verification, or during the course of training, or even during the
course of employment, that the candidate is not fulfilling the eligibility criteria in any respect.
suppressing of facts or false declaration pertaining to his Employment/Caste/ Testimonials etc. then
his/her candidature/ employment will be cancelled/terminated.

In case, a candidate, selected for a particular post & declared as UNFIT during [nitial Medical
Examination, the case would be referred to Apex Medical Board of the Company within one
month based on the written/physical representation and the decision of the Apex Medical Board
will be final. If the Candidate is declared UNFIT by the Apex Medical Board, his/ her selection shall
stand automatically cancelled. Such candidates will be communicated the decision of the Apex
Medical Board as well as regarding cancellation of their selection

HEALTH/MEDICAL FITNESS

Appointment to the above posts will be provisional subject to the candidate being found
medically fit per the standards prescribed for the post by the Company. The selected candidates
will have to undergo medical examination in the designated Hospital by the Company's Doctor,
the final Appointment /Joining will be subject to being declared medically fit for employment
in Mines as per extant rules.

TEST CITIES:

The Computer Based Test will be held at Test Cities as mentioned in the online application.
Candidates may opt for three Test Cities from the list as per their preference and the same cannot
be changed after the online form is submitted. SECL reserves the right to allocate any Test city or

change the Test city opted by the candidate. SECL reserves the right to add or delete any cities(s)
from the list based on the number of applicants.

HOW TO APPLY:

Candidates are advised to login into the official website of SECL by using URL https://secl-
cil.in/ >Career>Employment Notification for Direct Recruitment of various Statutory posts > Apply

online.

L.

I1.

I

No other means/mode of application will be accepted

Employment Notification is available in both English and Hindi. Candidates may select either
of them at their convenience.

Candidates are advised to go through the provisions of the complete Employment Notification
carefully for assessing his/her eligibility.

While applying online. candidate needs to upload the following documents: -

* Scanned copy of the recent passport size colour photograph (not older than 3 weeks in
Jpg/jpeg format).

+ Scanned copy of signature with Black ink pen (in jpg/jpeg format).

+ Scanned copy of Matriculation certificate or equivalent examination certificate or Degree or
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VIL

VIII.

Diploma Certificate for the post of Mining Sirdar & Dy. Surveyor (in jpg/ jpeg/ PDF
format).

* Scanned copy of Matriculate or equivalent examination passed from any recognized Board
of examination & Diploma or relevant and higher qualification (Minimum 3 years course)
in Electrical Engineering from any Institute recognized by the Government, for the post of
Assistant Foreman (Electrical) (in jpg/ jpeg/ PDF format).

* Scanned copy of valid Caste Certificate OBC (NCL)/SC/ST candidates and Income
Certificate for EWS Candidates (if applicable). (in jpg/ jpeg/ PDF format).

+ Scanned copy of Ex- Servicemen Certificates (if applicable). (in jpg/ jpeg/ PDF format)
+ Scanned copy of PwBD Certificates (if applicable). (in jpg/ jpeg/ PDF format).

* Scanned copy of competency certificate of Mining Sirdar/ Surveyor (in jpg/ jpeg/ PDF
format)

* Scanned copy of Gas Testing & First Aid Certificate (for Mining Sirdar only) (in jpg/ jpeg/
PDF format)

Register by filling up necessary details (Post opted, name, Mobile No. and e-mail ID and click
on Submit Button)

Check the User ID and password received on your- mail and mobile number after successful
registration.

Re-login to your account entering the User ID and Password received on Mobile No. and e-mail
ID.

Click on the option to go to application form and fill all the necessary details in the respective
fields and upload all the required documents including Photograph and Signature.

Check Preview of the Application Form and make corrections, if any.

Press Submit Button and make Online Payment of the fees through Debit Card/Credit Card/Net
Banking (as applicable)
keep the print out of the online application form filled for future references.

Special Note:

A candidate neither need to Post/ Dispatch Hard copies of online application nor copies of
relevant testimonials. Candidates will be allowed to appear in the Computer Based Test (CBT)
on the sole basis of his/ her declaration in the online application that he/ she has gone through
the concerned Employment Notification and fully understood all provisions, terms and
conditions and are in possessions of the eligibility for the post applied and that the candidate
is fully aware of the fact that his/ her employment is subject to verification/ Scrutiny of his/
her claim regarding his/ her eligibility for the post applied and on his/her performance in the
Computer Based Test (CBT) as explained above.

Mere issuance of admit card shall not be taken as confirmation of eligibility of a candidate by
the South Eastern Coalfields Limited. Similarly securing the minimum qualifying marks in
Computer Based Test (CBT) does not confer any right on the candidate for claiming
appointment. The merit for appointment shall be determined on the basis of fulfilling the
entire eligibility criterion as prescribed in the Employment Notification, in respect of those
candidates, who score minimum qualifving marks.
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PPLICATION FEE:-

Candidate(s) will have to make the payment of Application Fees through the Online Mode as
under:

Table E: Table showing details of Application fee

Unreserved (UR) /OBC- (Creamy Rs. 1000.00/- plus applicable GST Rs. 180/- totalling Rs.
Layer & Non-Creamy Layer / EWS | 1180/- (Rupees One Thousand One Hundred Eighty Only)

SC/ ST/ESM/PwBD/ Departmental
Candidates/Female Candidates

Nil

Note 1: Applications without the prescribed fee will not be entertained and summarily rejected.
No representation against such rejection would be entertained.

Note 2: Fee once paid shall neither be refunded nor be adjusted under any circumstances.

Note 3: Any tax or Bank charges other than the application fees will be borne by the
candidates.

Note 4: Application fee will be paid through online mode only. There will be no other
mode for payment of application fee. SECL will not be responsible, in case a
candidate deposits the fee in any wrong account.

(10) GENERAL INSTRUCTIONS FOR CANDIDATES:

fif.

Application should be submitted through ONLINE Mode only.

All qualifications should be recognized by AICTE / UGC / appropriate Indian Statutory

Authorities.

Before submitting the application, the candidate must ensure that he/ she fulfills all the
eligibility criteria and other norms mentioned in the Employment Notification. He/ she may
cross check the information such as Date of Birth, Category, Contact Details, and
Qualifications etc. furnished in the application form before finally submitting the same online
as no correction would be possible later and no correspondence will be considered in this
regard.

iv. The decision of SECL management regarding eligibility criteria, acceptance or

rejection of applications, mode of selection to the post etc. shall be final and binding on all
candidates. Mere fulfilling of minimum qualification and job requirements will not vest any right on
candidates for being called for Computer Based Test (CBT) / document verification. No
correspondence will be entertained from the candidates found ineligible and not called for Computer
Based Test/ documents verification.

Mere issuance of Admit Card/ Call Letter to a candidate will not imply that his/ her
candidature has been finally cleared by SECL. The candidature shall remain provisional till
such time SECL verifies the eligibility conditions with reference to original documents after
the candidate qualifies in the CBT and confirms appointment.

vi. Candidates should ensure that they fulfill the eligibility criteria prescribed for the post for

which they have applied. In case it is found at any stage of the selection process or even
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after the appointment that the candidate has submitted false or incorrect information or
suppressed any relevant information/ material facts or does not fulfill the eligibility criteria,
his/her candidature/ service is liable for rejection/ termination without notice.

vii. No relaxation in the minimum educational qualification, as prescribed in Clause - 2" of this
Employment Notification, is admissible for any category of candidate.

viii. Wherever Grade (CGPN OGPN DGPA etc.) is awarded, a certificate duly issued by
concerned Board/University for conversion of Grade to percentage is to be produced by the
candidate at the time of Scrutiny/ Verification of Original documents.

ix. Age and all other eligibility criteria shall be reckoned as on the cut-off date as prescribed
under this Employment Notification.

x. Candidates should carefully fill up their category (General/ SC/ ST/ OBC- Non Creamy
Layer/ Ex-Servicemen/ EWS/PwBD etc.) in the Online Application Form. No change of
category shall be allowed at the later stage of selection process.

xi. Ex-servicemen must produce discharge certificate issued by Army/Navy/ Air Force of Indian
Union at the time of document verification.

xii. All documents (Caste Certificate, Educational Qualifications, EWS certificate, etc.) as per
applicability and as provided by the candidate will be verified from the office of issuing
authority and candidature will be cancelled if the certificates are not found satisfactory/
genuine at any subsequent stage of Computer Based Test (CBT).

xiii. The candidates must have an active E-mail |d & Mobile number which must remain valid
for at least next one year. All correspondences with the candidates shall be done either through Speed
Post/ Registered e- mail id & Mobile number (as may be necessary) and all general information shall
be provided through SECL website. However, admit card will be provided only through SECL
website and the candidates will have to download the admit card. The responsibilities of receiving.
downloading and printing of application form, admit card and other information shall be of
candidates. SECL will not be responsible for any loss of document due to invalid/ wrong/ incomplete
contact details provided by the candidate or for delay/ non-receipt of information. In case of any
problems faced by the candidates in filling up the online application they may refer the "Help Desk
Option" available in the individual login portal. For queries other than the Online Application Form,
candidates may write to Email Id: mp.recruitment.secl@coalindia.in only or can call us on
9425598240.

xiv, Candidates are advised to apply much before the closing date for submission of Online

Application mentioned in this Employment Notification to avoid last minute network

congestion.

SECL will not take any responsibility for the candidates not being able to submit their

applications Online within the prescribed closing dates on account of any reasons beyond the

control of SECL.

xvi. SECL reserves the right to shortlist candidates for Computer Based Test, reschedule the test
date & venue etc. or alter any of the advertised condition depending upon the circumstances.

XVil. SECL will not bear any liability on account of service bond/ salary/ leave salary/ pension

contribution, etc, if any, of previous employment of any candidate already working in Central

Govt./ State Govt./ Autonomous Body/ Public Sector Undertaking.

Xviil, Candidates employed in Govt/ Semi Govt./ Public Sector Undertaking (including
departmental candidates) / Autonomous Bodies are required to produce 'No Objection
Certificate' at the time of Scrutiny /Verification of original documents if shortlisted.

xix. Selected candidates could be posted in any of the Mines/Establishments of SECL and are
liable to be transferred to other subsidiaries of Coal India Limited any time during their
service as may be required.

xx. Appointment of selected candidates will be subject to being found medically fit in the
Company's Medical Examination as per the laid down Rules related to Medical Examination
of CIL.

=~

xwv.
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xxi. Selection of candidate shall be provisional. subject to verification of documents relating to
eligibility criteria, character, antecedents and other documents submitted by the candidate and
is also subject to his/ her meeting other requirements applicable for appointment under the
rules of SECL.

xxii. Appointment of the candidate in SECL will be subject to verification of Character &
Antecedents by the prescribed authorities and if any discrepancy / suppression is found, the
candidature of the candidate will be cancelled and decision of SECL in this regard shall be
final.

xxiii, The date of Computer Based Test (CBT) and other details will be subsequently informed.
Candidates will have to appear at the Centre/ Venue allotted to them by SECL for the
Computer Based Test (CBT). No change in Centre/ Venue is permissible and no application
shall be entertained in this regard.

xxiv. SC/ ST candidates called for Computer Based Test (CBT) will be paid up to [I"* Class Non-
AC fare as per rules. However they have to submit their claims in duly filled appropriate TA
Claim format provided at the examination centre along with all desired enclosures like caste
certificate, photocopy of Onward (mandatory) and return Journey (optional) of railway ticket
/ bus receipt ticket to the room invigilator after attempting Computer Based Test (CBT) only,
subsequent claims as well as claims with incomplete information will not be entertained.
The distance of examination centre will be calculated from the Permanent address of the
candidate or from place of actual journey whichever is shorter. In case, candidate has
submitted only onward journey ticket and not submitted return journey tickets then the claims
will be considered up to the double of onward journey fare and that will be paid as per rule.

xxv. No TA/DA will be paid for appearing in the CBT, scrutiny/ verification of certificates and
documents or for joining on being selected except otherwise as provided in this Employment
Notification.

xxvi. Candidate will appear for the CBT at the exam center at his/her owns risk and South Eastern
Coalfields Limited will not be responsible for any injury or losses etc.

xxvii. SECL management reserves the right to modify/ alter/ restrict/ enlarge/ cancel the recruitment
process, and revise the number of vacancies, at its discretion without assigning any reasons
whatsoever. The decision of the SECL management will be final and no appeal will be
entertained in this regard.

xxviii. All future communication/ information regarding this recruitment will be made available on
SECL website. Candidates are advised to check/ visit SECL website (https://secl-cil.in)
regularly for further updates. '

xxix. Court of Jurisdiction for any dispute will be Honorable High Court of Chhattisgarh, Bilaspur

xxx. In case of any ambiguity/ confusion, English Version of Employment Notification will be
considered valid.

xxxi. Canvassing in any form will be treated as dis-qualification

xxxii. At the time of Computer Based Test (CBT), if a candidate is found guilty of using unfair
means or impersonating or misbehaving in the examination hall or resorting to any other
unfair means in connection with his/her candidature for the selection; or obtaining support of
his/ her candidature by any means, such candidates will be liable to criminal prosecution and
will be disqualified from the Computer Based Test (CBT). The Company may also debar
such candidates from participating in any selection process in the Company in future.

XXX, If it is detected that any candidate has furnished any false information / particulars with
regard to his/ her qualification, Category/caste and experience in the Application Form or in
any document and/ or misrepresented / suppressed any material fact in the application form,
for securing appointment, his/ her service will be terminated forthwith during probation
period or even after confirmation of the service.

xxxiv. The Candidates whose postings are finalized after CBT, Verification and IME will be
disqualified if they put external pressure for place of posting.
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Important Dates:

Start date of Online registration and form submission 15/04/2026
(10:00 AM)
Closing date for online registration and form submission
14/05/2026
(11:59PM)
Tentative date of downloading the admit card Will be intimated through
official website
Tentative Date of Computer Based Test (CBT) Will be intimated through
official website
Tentative date of declaration of results Will be intimated through

official website
SECL’s DECISION FINAL:

The decision of SECL Management in all matters relating to eligibility, acceptance or rejeétion
of applications, penalty for false information, mode of selection, selection and posting of
selected candidates, will be final and binding on the candidates and no enquiry/correspondence

General Manager (HR/MP)

A

Beware of touts and Job racketeers trying to deceive by false promises of securing Job in
SECL (South Eastern Coalfields Limited) either through influence or by use of unfair and
unethical means. SECL has not appointed any ageni(s) or coaching advertisement for action
on it's behalf. Candidates are warned against any such claims being made by persons
/Agencies. Candidates are selected purely as per Meril. Beware of unscrupulous elements and
do not fall in their trap. Candidates attempting to influence SECL directly or indirectly shall be
disqualified and legal action can be initiated against them.
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== A=Y §SECL

Intarnational Yaar ... e .
of Coopearntivasa  free e fe

calfimbety Limibae

------ -~

Under the Jurisdiction of Bilaspur court only)

ST S DlAvieed oS SOUTH EASTERN COALFIELDS LTD.
FaeT B

¥ ams.ue: U10102CT1985G01003161

(@ sfear fafics @ were Fwo)
Hoa s, Gian 7 60, fAemagR (1) 495006
g ud Hew—-9425598240

ST HEWEYS (AL HeSoo)

“A Mini Ratna Company”
CIN: U10102CT1985G01003161
(A Subsidiary of Coal India Ltd.)
Seepat Rd, P.B. No. &0, Bilaspur (C.G.) 495006
Phone No. & FAX No.: 9425598240

QFFICE OF THE GENERAL MANAGER (HR/MP)

o W eddive/qw /9 /2026 146 e 08,/04,2026

TSR SRR

AI3Y 3% PIawiegy s (SECL), o) f& ®ia efgar fuftes & Yers
HUH § Td URd WRHR $1 IUHH 8, [afm Gerimer § fFrafa Fafe 2
fafeRad uel & fae YRd & U AR ¥ AT side SmeiEd st ¢ 1y

311 7df ot SATTATST HIH F HTAE B Y & | AT B 4 Td Safefa i
ST B YD Ug DI Jellg & ol 8

01. U< U RfTaat (st
fafr gl T arert-afe Afor & forw RfFaat &1 faaor tavle. - & fer

gl
Table-A — U< U4 Rigaai

oo Rfeaai (@ean afgd)
e ST (14%)
Ua - sc (05 | OBC | pus
CIGE: ) (19%) AHarT | (NCL) (10%) | UR | Total
Rifgaar | (17%) ¥
afea)
qﬁ"a{ﬁi I Eagnal,,f?ﬁa ',,” ¥ Rs.47330.25 | 110 86 98 58 |225| 577
%&mﬂi iﬁg[ i ',,@“ ”i(fﬁﬁm Rs.47330.25 8 6 7 4 18 | 43
5 -
-
E qﬁ SC QRC EWS
(;:ﬂ%r HIg) (19%) ST (14%) (NCL) (10%) UR | TOTAL
(17%)
agﬂa_m” kA @) Rs. 47330.25 83 61 74 43 | 174 | 435
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[UR = 3FRIEM, Ews = 3& ¥U ¥ HHNR &7, sc = I Sfd, ST
= SISId, OBC (NCL) = 310 fUR 3T aFf (TR-BIH! TIR), PwBD =
- TS BREA (3afaceHd) Ue & fae oo 17 Rfgaai pwsp srafifai 8

E?lﬁl\_ﬂ Honzontal)ﬂ@ W&iﬁ%lﬂmuﬂﬁ?(smdﬂmm) Uc %Fﬁ'q
feairar &t AfrT FUrER §:

Table B: RIS HAIHATE Ud UG g1 [Gairar Sfomi

FTATHD : . e
RERRIL ST Suge deuTh e duft Vo
a) HH
HW Q'ﬁ?—a:[ S, ST, W, b) OA.OL,BL.LC,DwW,AAV
BN, MF, SE, c) SLD 17
(Eéllaaﬁasil) RW.H, C
d) MD involving (a) to (c) above

S STaaHars 7 U JeUTER:

S= aa'qT(Slttlno) ST= @ETE#IT (Standing) . W = el (Walking), BN = PT (Bending).
MF = Glltadlgaﬂ—lﬁm(hﬂampulm]on with Fingers), SE = T ( (Seeing), RW = UgAT Td
Fﬁ@:ﬂ{Readmg & Writing), H = {4l (Hearing), C = YIR (Communication)

Suged Joft & vy GauER:

HH = WWG’I@((Hard of Hearing), OA = U 81U ¥ fGaM, (One Arm) OL = Tsh WR J feaaim,
(One Leg) BL= TR T &= (Both Leg). LC= @gﬂﬂ@ﬁaﬁ(mpmsy Cured),

DW =§HTU (Dwarfism), AAV = 3T BHA ¥ TS (Acid Attack Victims) . SLD = ARy ifdmm
S{&HdT (Specific Learning Disability) , MD =dg IEEIG]] (Multiple Disabilities)

- SRIad ol da- & HTAREd, NCWA & UTaeTHl & AR Hgs {1l (DA), SRl i,
A=Y Y1, Ao R = (HRA), TRaeT afetet onfe o w ot <1 g1

e Rfdaat sreurft § 9T SECL (U=t 3asadhdl & IR 56 agM, Ue U IE B &l
SRR JRfe waar 81 sifigfera Rfdaat & g 811 ot fRufa o sraffal gry s fasam man
URiar e Ay e fabar Sme|

- GRS <O U9 RAHIRGT HAa, YRd IRBR dUl CIL/C-5A/MP&IR/RPwD/75 T&Hi®

27.09.2024 & fER-FERN & SFaR, A3 WRER Ud ¥dTR &1 U PwBD & foT fafgd ugl 1

%fﬂ%ﬁmﬁﬁﬂﬁ%l 31dt: AT TR Td IIR ue & fow pwsD siafifal & siReor oy T8
|
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02. <AdH ATITTH IRgdl

(a) UG 1 AH: AI3FRT TR (fFoHd vd grases! 38-0)
L fefR wEd U w&en 98 ¥ Afte W wHey  udlanr Sl

qr
ArsfH SSifAaRaT 7 03 9 ot srafy o1 e or asf Sshfafin 3§ fEh ser g wor
SR1 39 Gy § A 3 THG e g, fordt Amaar o SR 9

L DI AGY AR 2017 & 3fdifd DGMS §RT IRT a8 AT TR &Fdr yHm0Ts
(SfUfdsifda), St 3iuH HRE (0C) e HEWUES (UG) el el A &1 3 & fw A 8, sryar
HISITT H IS 3 &A1 THTOTH i 312ff 1 Sid ATSH JATH 2017 $ ¥R OC T UG SHI
oM B AT WER & 0 & Sl B & 7w ue s 81|

[11. 9¢ TIRT U107 UHT0TT |
IV. 34 UTfie IUDR (B US) YHIUGH]|

(b) UG BT 9TH: IU R (SfFTd Td Juragsn) 98-C)
1. fordlt Ir=gar urd odten S 9 Afed a1 gHw e uien Il
a1
forit ATl Tt R & HIS T / ArS ds T SenanT & f5u ar fywimn

[L. CMR 2017 & 3icid Uar fasar 7rar Sdar erar JHmorgs (sce) (3rufasfaa) an asfin & s
?W%ﬁﬁamw 2017 & ER T I e & TaR & ®0 J $ B
973 §TT 81

(¢) UG BT T4: HgRIP BRAA (Fafdedd) SfFThd Ud gurarssil J8-C

L el gmar gm 9 ¥ Bt T wHew udlem S|
11. o8 TR AT U I J Saifdesma Sonf-arar § fewemr ar Sefid td S=ar g
(GTH 3 9N BT UTedehH) |

gy wie:
a. TS USRI UG SfTac Ul SHT e & 3ifad fafd 14/05/2026 B1

b. SMEREET SIRT 817 Bt fafy syt 08/04/2026 &Y g v, du g yderor yAUGT T Ay
WY IUER YATUYE Figd 9+t ursar acs! & MufRor 89 de-sifew fafy v s

c.ﬁg’wfﬁmﬂwwmé; 31c: I U4 WaTdd T [ arel 3wl off efmde
G |

d. G TRIGT / SRBIAD (Part-time) TT ISP THHE HTHH | U GAdH Tgdl WR g &
T S|

e. P Risqal qur sRfar Risad! ot wem s/t 3 3R arafde axgedr & 3R gad
bt ¢ | faftr A & sicnfa smRemr sifem uRumy 91T #Yd 999 WRd WHR & yakid
fe=mfAda & SFuR Ay g
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. foreht 1t v 1 fawirfa ot FRUT & 59 ISR SifRgE= &1 SiUsh Smrur gt 349 g

i. SC/ST/OBC (AH-BH FR) FZ G / EWS / PwBD / ESM (MTUS ) g SREMT R
WHR P YHY-THY R SIRT g, fe=nfde, siftgamsi ud el & S gyR angr|

ii. St 31 EWS / SC / ST/ OBC (AF-%1H! AOR) &% YA / PwBD / ESM & 3fdifd Iuasy
SRETT / STY-FT P A A1 A6 &. 3¢ e GH1%d AT ol S d Famr / exnf=esn &
SR UE Bl 375 3UA a1d & T ¥ Feifa yreu o it srazaes gamos 3uas g1 91fa,
o 3 Faat / fesnfden & Scif@a g1 enaf oot unrar & SR Suged ey &1 JuanT
R P ¢ | HTTLIH THIUA de-3ih fafd srufd 08.04.2026 ﬁ%ﬂ HEIEIEY

iii. ST st smRfgra Ridaat & siaia famR forar s amgd € qut sikféra sfomt & foe @y e
mmﬁm%.ﬁﬁﬁmmﬁawmeaﬁmmm
HAT |

iv. OBC (-t ) % et 3 ofcrir oRETT 3 TR TR FrafRy aTe At snanff 31 0
AT &A1 81T & 37 U g et 8 A9 S/ YA 81 ayl 4 He-3H1 fafy
3fUTd 08.04.2026 DI HIH TR H 7 3Td 7l

v. SC / ST/ OBC (AM-B1H AWR) S5 et & idTid SMRET &7 g1 B ara 31afday of gem
TRIGRT gRT FuiRd TRy & IRY Siifd JHI0T0S ORgd =1 s, foed engdff &1 wifa, a8
AT/ 3TeRr oy Sfarfa SIfd &1 SC/ST/OBC (AF-BIHT TR) Fg Tt & FU & J1dl U
B, JUT 8 TMia/ATR et 3ngdf gmraq: e exdy/ad 8, Wy ¥U ¥ 3ifebd g aneu) snagadf
DI ST/ THET SRV b1 aTH dH! e oid I Heiferd Sifc/THer &1 =11 g THR gRT
SR SHRfEd Ferl & gt § it |

vi. SC / ST/ OBC (A-1H TAR) &% AT / PwBD / EWS 33, o 1 fopdt Rifde arids &
U W ! Afte R Tuafad B1d 8, 3= SiRférd Ridadl & favg gamaifoa =18t fasar smevm ¢
rafat &Y eFRfET (UR) 3Rt & o Fuffea Rigaat & fovg gamfG fvar sremm smRfaa
fRfdrai s SC/ST/OBC (FA-HIH! TER) $% Ft Td EWS 1afifdl @ gy &4 § 1 Sra|

vii. SC / ST/ OBC (AI-sh1HI TRR) &g FdT / PwBD TUT EWS 31l St Rifda wdel o oy
iar, ergya, g, faamid faar &= o & MR IR SEdT U &R 8, 31 ARke Rl ar
S 81, 3% omféra Rfdadi & 9% i sewm, 1 fob sFRféa (URr) Rfdadi & fasg|

viii. @ Yagd IR (ESm) eI gafae 8q fau 7T S/Refr @y &1 IUaRT #Rd gU Usd ol
ffae ver o wiyg '’ we ‘D’ UG W it FU F WER T ured R o 8, 9 ESM Aot 7
S{REf0T UG Y[eoh RATId & U ol oitl | T, § SHTH! ASAIR B ESM & U T S{REUT & AT
o FH 8. TR fob IR fafae Jar & fgfea & qid 916 Swei- waied Haiadr o fafis Rigaat
& o smde &t faf¥-aR TSR &1 W@-9von/danfd U= URgd 941 81, S {5 DOP&T &R1
SR} BT I . 36034/1/2014-Estt.(Res) 18 14/08/2014 H Ifad 81

ix. 3N U q HAAR a7 (EwS) F nafdat o1 faxhia ad 2024-2025 Ft Yo qfE 31T &
YR TR HRA WMPR, HHD, b RHad 6 U HAWY, DoPT & S FU 4.
36039/1/2019-Estt.(Res) f&1® 31.01.2019 & SUR Fed WRGR gRT SR 94 34 U9 Tuf
AU @ Ul URgd @ gt
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04. 3mg HHT: (Fe-3iTw ¥ 08/04/2026 & 3FER)

(i) 31l 3 Fe-3ii IR 9% IAaH 18 9¥ BT 31y guf &R ot &1 quT ifidpan 3mg 30 9%
3{freh 1 811 quTfy, 30 99 @ sifrman oy Tiar & FEHaR g UeH o e

Table- C: faf¥ra Afort & forw s oMy Har A o

Al PP ATIHaH T AT SHUF AT Mg Fe
(Fe-3HT0 fafd 08/04/2026 F ER)

1 UR/EWS Dig B el

3 SC/ST p a'sf

| 3 OBC (Non Creamy Layer)
' Centre List
4 Ex Servicemen (ESM)

@Ifﬂaﬁﬁﬁ aﬂaﬁa? + 399
ﬁlﬁﬂ g%’aan SC/sT Es(ﬁ%(i: 8

&rrgso

(aqd ¥H@ & \mf‘ai?ﬁﬁ " TTH|

Hﬂ,ﬂ?ﬂﬁ T8l 3f: ggﬁ ﬁaﬂ%ﬁ
)

5 TS (bad Terdd « NI (UR) 3afefal & forg 10 oo
BRI GARPN TERD | o OBC-NCL Iafidi & fr 13 af
o« SC/ST 3naffgi & forg 15 oy

faymia Ieficar @hemsua I AP oy W Tl
IR FGD! TS HUfal &
gt SRR

(i) erafifalt b eor 3 wnfe o SrAfad ot A Enft o At mrenfives wen ywTUTE quT FHEa AT
SIS gRI SR Afee/10d1 HefT a1 THSGE WA S Gt sipdiemredl & <ol gl

(5) T UfehaT (Gex MUt Uiadm):

a) TG UfhaT hael X SMETRT TH&T (CBT) & H&H ¥ BT Coal India Limited TRT SR
URT & IR SAfGATd TI&MTHR (Personal Interview) THTG HR fear T g1

b) 9 AR ST & Ay He-oifs A & S UR IHaH Ul AHEE! 3 [ $9 a1,
W gRT U U naffal & degex siutid usien (cBT) H Sufyd g1 grm|

¢) STl BT e v & &} E 3! uraT Tae 9won & SR R Sl ®U ¥ e
etid gtar (cBT) B Sffferd 819 & for gamn smurm| ue & e 39! ursar & gwefe 8 feu
T GId1 B Si9/9dTYd CBT & URumd 9iftd 819 & w1¢ fhar S|

g Sia/FATU e 3 YT & foru fam S sit CBT $fdh & SR IR ARe Yl & 39R
SRR = F Fgfd g1
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d) PR YTRT URiar (CBT) H a¥gfAE UBR (Objective Type) F Tgfadbeda Uy g1 | U403 Ud
o fgumdt (siaish/fEd) it qunfd, afg &) dwesor & 15 Ffe gt 8 oY i T 1 €
I T SHfag g Se|

e) CBT @I @l (Section *A’ 3R Section ‘B‘)ﬁ@"ﬁl

« Section ‘A’ H Aol I (fAvg Fa&fid) ¥ Hafia 8o Tgfameda vy (McQ) i
. Scction -B'%W SRR dl/SHHSf TUT CIL/SECL & I F "afid 20 sgfasadig
TY (MCQ) BTl |

T U 1 3ith BT BHT qUT TTeTd IR & (AT s §8 (Ffed Afdm) gt giift| sraRa wsi &
ferg TS i 781 fean s

f) HIER TYTRT TRIeT (CBT) F1 UTeashd URMRIT-A (Annexure-A) F T H FaT B |

¢) ARe U & enafdfal &1 997 Wit ug & forw It 4ot & SR dugex snemia v
(CBT) # Fuild ®e-siits si (Rgaw Il sih) U v aur iR ursrar Ardes & @
& & e I, ém%:ﬂ%:{%@a%

Table D: AE Gl & SEa1 U H 8q YAdH FHe-3M1P 3D

$ugex SuTid udian (CBT) & *HaH 38® 3iF
JHT/EWS il & fra OBC (NCLYESM 31aifaf & g sc/sT rafifaY & o
45 3idh 40 3ib 35 3fh

h) e YT TRI&T (CBT) ST URUIH CBT & FHedIgdd AU @ﬁ%aﬁﬁﬂmﬂﬂ SECL &1
YT W YHIRIT fobar S|

I)Wﬁwwmmmmmmmawwmﬁwmm
:ﬁwﬁﬁﬁmﬁﬂfﬂﬁﬁ TS (FHH 3{ah) BT GHIUT I & §16, U 3! & 58 B YahIRId
|

mozmmmmasmwamﬁz@m@am%mamﬁ

|)Wﬁfﬁ(&mﬁﬂﬁ&ﬂ§$&lﬁﬂ'ﬁﬁﬂﬁ)
iy dufie ooy W g9 @ [ & AR
..l}uﬁﬁwﬁwmaﬂwﬂ%ﬂmwﬁaﬁamﬁﬁﬁmﬂ%mhw
(Alphabetical Order) Ca| | SITUIT |
.v)uﬁwﬁwﬁmﬁ%ﬁmmﬁmmﬁﬁfﬁﬁﬁﬂ@ﬁﬁmmﬁ
& fofT aHds aa St

k) 3ifomr Afve B SugeR smeria ufier (cBT) H UKt el & SMTYR W AR fapar S|

) 3 3naff S we-offth sich (@it D B REE YAaw g 3ich) S sR1aR U1 I 31 3
Tt 1 a1 Tdid Joft & Iuars Rigaa! & SuR Tafid 817, 32 8 37 ardl & guefa o
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UEd SISl /gHI0GST T Sie/AA0 8d, CBT B UIW 3fdbl & YR W UR ARe H9 &
TR GEl GEZ Uq e ) gfad foar STE|
3T T AR ARG & RISy urdr AFes! & SuR 9 ga yHvE /eamas) & a1y
Sil/ATIH g SURYT BT 81T | Sii=/Amg= @1 faf¥, §99 Ud R SECL & d9913e W Jfod
TP ST SR srwafiet ol It erguR YUy g i Freffva Tmg & afiar I+t g uemores
Td URIRTIAT & G IR 7 811 IR T 3eff ot spaffar wa: R we smet

m) Tod i 1 3! Arde ARke UMY & 3aR Tur 3R goft & enafifal & fore ue)
& R 3R RfFad! S e 7 Wad gU SR Fgfery o= SR simem)

n) e, Sa/AATTA & SR, URRIen saf & a1 a1 & e Bt +ff g9 ug umn o @ &
Sl fop et 1 YR & Ul AFE S| ! U Ta! Bl § AT ST 37U ASHTR/S/THI0N 3Mfe
& Haey T gl BT GUTAT § I1 TS SO bt &, A ST rvafdiar/Aafe Tg/amed R ) sier

gfe foet enaeff of fedt favy ue & o wufad feu 99 & a1e uRfie Rifealy udeur 3
Ay it far oran 8, o forfad/Hifae namde & 3UR IR U 918 & Hidy ST araer
FU & Tt Rfear a8 (Apex Medical Board) &1 WS SITQ, 3R 3T 91 &1 FAufy sifew
gITT| Ofe o= Rifee ars gry W enadlf &1 sy wifa fasan e 2, 9 S9&T 999 @ :
PR a1 S| U snafiet & wate fafea |9 & Aol qur 39 T Rdieru #i
a1 U Bl Saf |

(6) TR/ Fafeeita Sugaar

SWRIE Ul W e St gRit w1 98 39 Ud & o= gnft b snaelf oot gry Feffa
AT & SIUR ffbaila U ¥ Iuged uran §e| Tufd snaffdl o dut & Rfeds gr
e erudrel # Rty wier § qerAr g sifad FgfRy/erur 980 e, Fo &
IR Wl H AR ag Rifraa U ¥ Iugad 9iftd fvu om i Rslk ®3m | ut & MAR

(Medical Attendance Rules) & 3FHR 39 &1 gATH TS FI18 60 39 B ALY (Pad
Assistant Foreman (Electrical) Ug & fo Dw-Dwarfism & A H U8 E‘I'I"l:lﬁ@ﬂﬂ |

(7) TEI&T RMBT (Test Cities):

SR YR TI&T HiAaTs e Ifcfad uten wei & smaiferd ot snutt | sl s
T & IR G H ¥ o Ufen WeR g7 9dhd €, 3R Sfiegd WiH oA B34 & 91g 58 sad
g1 S YbT1T|South Eastern Coalfields Limited (SECL) 1 fbaft +f Ute wreR &1 afide & a1
3l GRT A T U R Pl Ieai BT fAPR TRIEA B 1 SECL B 3MAGH| 1 U & TR
WY H G {6 o wer & Sires a1 g &1 ifieR o R 21

(8) TG FH BV
amﬁd‘fﬁwa"raﬁﬁ%% d SECL ! Hﬁmﬁﬂiaﬁﬁf https://secl-cil.in/ U @M P

— Career — Employment Notification for Direct Recruitment of various Statutory posts — Apply
Onlinel

TG Bl Pig 37 Arery/fRfY Wier T forar s

L. AISTR ST ol ofiR Rt QY wmoreit & Sucrey 81 enaef ero-t gfaer s bt o
HINT BT T PR Yobdl 5 |
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11. it &Y g < St § 7 3 Sru ursar @ Sieha BRA & e Wyuf ASIR fRgEE
& YUl B HEYdS Ug |

1. AT 3T HId 99y 1 &1 FafaRad exads sueis &34 gt

;r%mﬁrﬁumé&mﬁﬁﬂquﬁa‘r@ e & ST R B, jpg/ipeg T H) Y Ib-
|

mmﬁaﬁﬂq@mmaﬁ@ﬂﬂﬁﬁpgﬁpegmﬂjl
* Mining Sirdar ¥4 Dy, Surveyorﬂﬁ%faqmwmm&iﬂﬂ&ﬂmmwm
THTUTGS & ¥h+ Ufd (jpg/jpee/PDF URST ) |

* Assistant Foreman (Electrical) ug & ﬁ‘-rq oot Or=gar ure Uﬁ&ﬂ@é @ﬁfé‘a?m UG Tte
Gﬁﬁmamﬁmﬂaﬁmﬁﬁﬁ%@mmwmﬁwmw%ﬂnsaﬁw
e H) B1 3 Ui, S frdft TReprY A U I ¥ 8T (jpe/ipee/PDF URST H)|

« OBC (NCLYSC/ST 3+af¥faf & faw dy sifa yHmms aur ews sraffal & fore ema yamogs
@fe L ) Eil T i (ipg/ipeg/PDF TRy )|

w s (Ex-Servicemen) THTUTS i W ufa @fe T'I'I"I‘_Eﬁ') (ipg/ipeg/PDF UI&U )]
- PwBD (RaioF) vamME @ W4 U@ @ @ &) (ipeljpee/PDF WU )

Mun%g) Sirdar/Surveyor P Al THTIIS (Competency Certificate) oI TH ufd (ipg/ipeg/PDF
T )|

« Gas Testing U First Aid UHTUIIS &1 Th UfT (Pdd Mining Sirdar UG & f10) (jpe/jpeg/PDF
UR=Y H)|

1v. 3aRge fAaRu @afAd Ue, 71, Aldsd FaR 3R 3-0d Sfsal) HRHR U0 B adl
Submit e TR fFeT B3 |

V. I0hd USR] & 16 309 3-0d 3R AESd 78R R UId User ID 311X Password &1 ST &Y |
V1. U User ID 3R Password @1 SUANT &R G: T B

VIL. 3MTde i & fadhed R e &Y, gt srawae fdaxor dsfid @ & #¥ 9ur et 3R
BEITER fed I+ awyes ey Udls B3|

VIIL. 3T3E B B Preview S &ﬁiuﬁﬁgﬁa‘[a‘{gmaﬁl

IX. Submit §e-1 gaNY AR Sf¥e H1d/Hfee HS/Ae dfb @1 A7) & Aregd F HFargA
Yeh BT YA HR |

X. YW & He & o 1R U i e wid &1 flicsnade qRém @)
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fagiy o=

amﬁﬁa‘%%ﬁg@ﬁawwmwmﬁaﬁmwmmﬁ
ATl gl ¢ | nafial oY dugeR snuria uter (cBT) H Fad 3P SHTargH

3 A < 178 o & 3NYR W IfRferd 81 @t ergAfy & sl o 317 ag 9t fean

BRT i IBI Fad ISR HFRgET &1 ug foran B, 3w et wraeri, FAowt vd wraf & qof

w0 § gHg forar € aur g ug & fo snaer foran 8, 39 Ry Srawaess U= 39 U & | 91y

& onaelf 39 9 ¥ qofa: srava § & Sue! Agfaa, 9% gry fhu 7 usan dddh e &

gﬂﬂ:{/ﬁiﬁﬁmm YTRT Tder (CBT) H 39 yeH W Rk &uft, S i SR aftfa
|

Had UdY U (Admit Card)GRPfEﬁ:IT South Eastern Coalfields Limited GI=T a{maﬁaﬂuﬁmﬁg@
TR AT SITQT | $8 UebR LR YT UG (CBT) H IATH e 3 U d1 H sreff

&1 Fgfaa &1 iR U =181 S 81 Fafaa 3q Afte &1 fulor Faa 37 snaffa & i
o STae, < SRR SiftRgemT & Fefa dgot umar iees! & w1 eRd 8 SR HaH Sies
3{dh YT R |

(9) ST Y[

31afiigl T 3MTde e BT WA ST ATegH ¥ FETIER ST gIm:

Table E: 3TdG- Yo BT faawor

it TG oD
S{ARIET (UR) / OBC (hIHT IR T A1H-B1HT 21000/~ + AR GST 180/~ = H 1180/~ (BT
R) / EWS U BOR U I 31t TUd)
;cggeswpwamﬁwﬂu spff/mfgan =T (Nil)

e 1: Fuia Yo & fomm ure snde Wer 76 by wmai ok 3% a7 srediepd o fear
ST | O SRl T & favs PIs srarder WieR el fsar sma |

gtmz:wmw%mwwﬁﬂﬁ ot aRfRIfA & aror 98T fsan s 8k 7 8 gorforg
ST

e 3: 3M1de Yeob & ffaiad [t 1f UoR &1 2 a1 99 Yoo raelf gr1 98 fovar s

A1e 4: 3Mde Yo BT YIAH Had AHTars Tread I & fbar Swm| 3mde e & YIaH B
D15 3 HIEH WIHR el [T ST | South Eastern Coalfields Limited ol i fufa # iR
g1 g afe a1l gRT Yoo [t g @ H o R e o 21

Q/.
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(10) srvafat & fore wmmr=g A
i. TdG Bad SAaS HILAH ¥ Bl Uxqd b S amfgul

i, gt %&{m @FHHTE All India Council for Technical Education (AICTE) / University Grants
Commission (UGC) / STgad HRA YT U0 gRT HIRIdT I 8141 I8 T

iii. SfTde UG $A ¥ Uzl ongdf g8 gAfdd R o i 9 IemR it & Sfcafed wf
Ul HIFGS] Ud 3= Rl ) G R ¢ | SAes Sifad T § 31de 9|1 B 4 Ugal gl
ST, S, Hudh faaRvr, Qeifdre dmrar oife ) SRt &1 aayrHgds o9 o, Fife a6
# ol UHR BT FRMYT HHd T 5171 3R 39 e H Pls UATR WIHR ] b7 S|

iv. U TGS, 3TdGH &1 Widid a1 SIpid, I94 B Uiehdr ofe & a4 & SECL Use &7
fyurg sifcm wd weft srafRfal oR areeTl 81| Fraet <IAaH eifdres AT Ud Hrf Saudarsit
Bl R B T § 3aeff bt dhege e U (CBT) / cxdas TAT0 8 §alT S bl IS
STYBR UTC =T8T 1T | S 3727 37 T SE 3R CBT/a%aras] JeTuH & fod e gemy Sa,
I ot W TR iR faar =8l fosar s

v. Tt sl ot wawr wa/@ld dex WIR) 814 01 ¥ 98 Fe) 311 STe b 39t Siafifar South
Eastern Coalfields Limited GRT 3ifcH ¥U ¥ Wigd R 4l 715 &1 CBT H 30l §11 & 916 o
SEATAS & TR R UTHd] &1 offd U9 FAgfad &1 g 819 d enaffdr srumdt 3|

vi. gl ag gffea = i & S ug & forg smie #% W@ . 39 forg e urar amest
&1 R B ¢ i 7o uferar & el ot == & a1 Fgfaa & a1e ug uran S @ fob enaeff 3

TTETd T Y SR ¢ 3, bl Hewayqul da &) Ul 8, U1 Ul HIcs! &l URT el Rl 8,
o St snaffar/Aar fam fhd gaar & PR /aHTe B o g |

vii. 39 AR TR & 3de-2 B Ruffva =gaaw Qerfores dvgar & faft off Soft 3 araaffay
& fou 1S Be ugH &l @t s

viii. 781 $gl IS (CGPA/OGPA/DGPA 3M11&) Ue farar a1 81, 81 91 &1 ufaerd & ufafda &
% forg waftra are/fayfaeneay grR1 fafdad SRt JETos ga gXdrdel @1 Sie/Ad]T & 9ed
TR BT I

%&mrr%%aﬂ 3= Gt U HIFE ST &1 U] 39 ASATR OG- | Ay we- it fafd & o ur
|

x. ffgt & SHATS 3fdad U § HUHT JU (General/SC/ST/OBC-Non Creamy Layer/Ex-
Servicemen/EWS/PwBD 3M1f3) Irayriydes 1R =1feu| Tu= uftbar & w1 & fopadt off =ror &
2oft 7 URacH B Sl el & Sg |

xi. YA S T TS T & THT YR 9 B ASR1/Ar81/aTg81 gR1 o fEwmsf
THTUTTS Udd BT BT |

xii. 31l gRT vga Tt Sxaraw (Sfa uHogE, Qe dvarn Ews U0 31fe) defiid
SRieal witreur & Sty I Ifid iy S| afg dogex snuifia udien (cBT) & fa ot
§TC & TRUT H THUOE SIS/ 38 e Ut 9T &, a1 siaffdar AR & & smaft
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xiii. 3l & U iy -0 el ud Hiargd FeR g1 A1eT, O H A HY 3T U 9y ddb
YR | 3l & Iry Wit R wis te/uolied 3-09 s el Ud HaTsd HaR (ST Sawdd
BN & ATeod 9 fHar ST 9UT YR SHBRT SECL 3 359Re IR U B8 S| Tar
UF had SECL 1 daT5e & AIH § IUd BT S 3R 1:affaf &1 I SIS Bl
BITT| {TaGH U, Yo% UF UG 30 SHBR] W $H3. SI3dIS B4 adl fiic & &I iidgrRt
31Tt & enft | T/ rqul Sudh fyavor &R a1 e Wit  faeta/erft & Rul fpet awm
3t g1 & forw secL. Rormier =) g sifaerg sided v Tt v ot fRufa & snageff
U A 9Ed § 3UT “Help Desk Option™ BT IULNT R Tebd & | AT 3fded U &
ffafiad s Ui & Fc'ﬂ;! Sl BaA Email Id: mp.recruitment.secl@coalindia.in TR foRg IHd
€ U1 8% 9425598240 TR Hiel BT G B

xiv. TR P TATE & St B o 3 39 IoR i # Ifcafad it emded o sifaw
faf ¥ P! Ugdl ei1de & 4. difdh Sifaw a0y & Aead g I o1 o U |

xv. Fyifea sifaw fafd ae fedt ot sRuE SifAaEa mae uega 7 &% U1 &1 fRUfT & SECL
PIE formeRt =gt ol

xvi. SECL P! R} & IR duge’ g udien & faw eraffal o1 widfore o3a. udten
@1 faf¥ vd ®im gAiHiRG F3 a1 fagnfua wraf & uftads o @1 sifer [z 81

xvii. TG P13 3eff Ugd ¥ Hg NIRRT TWHR/WAT FHeb1a/Ardei=es &3 Iuhd H HiRd
&. 1 3BT Ud JaT § el a1 sie/dq7/3@s da-/4TH Si¥eH e & T SEcL 318
IR 81 g8 ®|

xviii, TRBR/ -SRI/ &7 Iupd ([qurita spaffa afga)ama fFer & srika
Sl 1, afe wfchore fbe o1 €, O Ia SxaTdsil & STa/AdIg & ST -« THI0E
(No Objection Certificate)” Uddd T ER

xix. T afial &t Fgfad SECL ® forddt oft War /e & &t o1 Jebhd! 7 auT Ja1 & SR

61|dhaumd%;e1-j,eﬂm%%é°rlﬁWCoal India Limited 1 3{= Y81 $HUdl & RIFaRd forar
S bl |

xx. AT S{Wﬁ&ﬁﬁﬁﬁ FHu-t ot Rafeaia udan T, Coal India Limited (CIL) ¥ FufRa
e Faa! & srguR Rifecly ¥ u ¥ Iugad o 91 R Falk Sl

xxi. (1T T TG SRR I 3R J§ IUS §RT IRGd UrIar Gaieh caraen, 9, qdae Td
3 XTSI b HeATA TUT SECL & FHgHi & Siciia Ffad 8 AN 3T Sagadisdi &! 01
B R R |

xxii. SECL ¥ 3naeff &1 fFgfa e wifiies<ont g1 S9& afita ud Idad & g & a4
grit| afe freh yeR @t favinfa/aw gum &1 A urn S 8, d) of e o2 & st
a1 59 Hey | SECL 1 (vl sifam grm

xxiii, PR YR TRI&M (CBT) &1 fafd vd 3= faavur a1 & gfera fu Saat | eraffaf &
SECL gRT 3rdfed g/ WR & cBT & Iufyd g1 grm | g/ H 5t ueR &1 ufads
SFIH el BT AU 39 Hdly W 1S SfTdeH WK eI fobar S|
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xxiv. CBT & TQIT §aTT T sc/ST naffat & Fomt & o ar fgdta it (Non-AC) faman g
BT 39 T I8 Ul g R Iuds IUGEd TA I61 UUH &) faftiad 1Re, Siid JHIvs,
Yad fedpe /a9 Tte (MTa- g - ifFard, aTot ame - d ) 31 wide i afed, ad cBT
& & 91¢ B FRIg® B 91 HA1 811 918 B T U grd a1 squf SHeR! ard g WieR
a1 fbu ST wien bx @ gt siaelf & Rt ud a1 aRafas g R, S W &3 gL F oM
PSRt afe spaedf S Faa e aE & fewe o fhar @ iR aro) fewe o 7 fhar .
dl &raT 3T {hR1T & g1 dob AaH IR &4 ghT |

xxv. CBT, G&Idvl S/ 97 TafAd 8 TR SAYR T80T 6 & foU SUfRUd 8 UR it
TBHR BT TA/DA & ol BRI, Sd dp b 59 JoNTR ARG & =941 rae= 7 81|

xxvi. 3T CBT H 304 T & WifH TR IufRd 81 South Eastern Coalfields Limited fardft +ff
Te a1 g1 onife & fow STRerdt =gt grm|

xxvii. SECL WS¢ P Wil Ufchar & TxeH/aRgad-1/AHd/ i ke &3 gy Rfgaal ot g
T N A BT AYBR 971 BI5 SR I GRferd 51 39 Yay & SECL YaieH &1 FAfg sifam
BT U1 D13 3fUie WibR el 1 e

xxviii. 39 Hall 4 Fafdd 4t Hiaw & Fa/SAHSRI SECL &1 dawTge R IUds HRTs S |
gmquﬁu‘f%aﬁ 3T 1 S RI & 1T Fafiid U &/ SECL d9¥18T (hitps:/secl-cil.in) G- &1 Jellg
|

xxix. ool oY faare o) fufd & efeR am-ia 3= ey, S<Te, fAargR ghm|
xxx. [t} sreqyd/ye o (UG H AR UG BT Sl FHI01 = JHT SE|
xxxi. fpat H UHR BT UIR/RIBIRTT (Canvassing) ST AT STET|

xxxii. & CBT & SR @13 31l sRIa W=t &1 IUAT R4 §U. WA (Impersonation)
P U, TN e T gafdgR Hd §U I 904 Ufshar § Yaifdd feft sy sfera |1em &1 Iudim
Hd U UTT ST g, IT (U1 Snafilar & wmef & fore fopaft off UbR o1 Srfera v & B,
Al ISP (I¥g SRS FRITTET P ST Fabell & AU Y CBT F 3 vy fbam Se | ot
TR iy &1 yiasy & ot Bt farelt i == uftear & wmT &9 @ ufosfaa +f 5 gadl B

xxxiii. TG T8 UT STl & 1 faeft anageff =1 smde vz & srot araar, Jofi/anfa, srva offfe &
ot 7 B8 Terd BRI 1 § T Pl Heayul 9 &) gumn 7, @ Fafad ua & & Sexa 9
a‘“T;ra;Ecnfﬁ%wﬂwﬂ & HRU IUD! FaT yRdTen A & SR 1 g & a1 i debTa g1 B
Sl |

xxxiv. CBT, GEITdSl GATU U9 R FRiferaiia uierr (ME) & a1 f snafifat ot uemura=r
sifaw wu ¥ Fufid 8 9rd! 8, 3fe 3 TeRITu" & ®F & 1T 9188 gad Sed . dl 3= s
oitd H &g smem|

G
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WW:
3{TTATS USIhRUl Ud BIH ST R I URY

Afay 15/04/2026 (MTd: 10:00 o)

%Eciﬁ'l UGl Ul Ud TiH o] B 1 SHfaH 14/05/2026 @13 11:59 )

RS A A eRa Ry | PR GuHIRE & HIH Y e b
ST |

: : HTABIRS dauTse & HIed ¥ Jied foar

SR YUTRT UM (CBT) DI FHIfad fafy -

L USRS dauT3e & Ay ¥ Jfrd far
ST

sECL &1 iy sifem:

U, 3ffde 1 Widid T SEidid, Tad AHSHRI IR ¢S, 99 B [y, I99 Ud gaid wariar
P IGRITTT ¥ Heiferd Fuft A o sguwmmﬁnﬁaﬁnw&mﬁu’fnmmﬁml
39 G H DI3 ISaTS/UATIR WIGR g T S|

N

TRTIeRS (A1, favmmenes

I

STHI0T (Disclaimer)

GOl SR At e ard o7 ¥ WIaH I8, S UHTd °1 3fd Ud 3Mfde aiie! BT Jud
&P South Eastern Coalfields Limited (SECL) ﬁﬁﬁﬁaﬁmwwmmﬁ Iar o
&1 T $3d B

SECL ¥ 301 3R ¥ et +ff woie o Sifein fasmom ) Fged =6t fean 81 snafifal & 3@
SAferTdl/ge R gRT foT o aret fasdt ot 213 § Traem I8 @t gt <1 ot 71

SR BT g0 had ARe @rgdn) & YR TR fFar S| WH@@WW@@?W
EIGE R

S el WY 91 Wier FU F SECL HY UG HA BT TR B, I Sy Giftd o) 2
ST 3R 3% fa%g S PRars H &1 o1 god) 21

Page 13 of 13



Lol =5 = - = . - o . —\_]— —_——— S _—r,
F TR
e T N
o7 =ty |
»
.0 . ) .
I L '
i " i ) )
] o ™~ . . - .
. - ."I I~ M o L ) L - I.i! =
[ | ) . .
' ¢ Tt ' N S =5 zw o -
- f T B % 4 < . -
. . - %
L - T . Kl P w T ) -
Fatet SR g e #
- P S e LS s F _ ' 'i"' 5 h'.'.\ ¥oi -|_'
. “= CH 1 5 - . 258! it
- o = KR =N e e
R _.rg-'-‘l ) .
. " 'd'™1 9 » B i
« S N
- g£n . |
F P
o By :
o n-q.l‘ I:".’,J,f be 1
- II
B K i
- LAY HE !
: - " | . = L e ' B "; . '
T R L ) - -, - . £ a - |
- i 1 -~ == i |
l ' ..
B Y R R I g | L Y S s Z taw da s
) i - MR
Bt Tt . u  he g wemll, L Taat
!
A I SN2 A R A sTNs . . ’ boaadd B OEE T ..zgh:_v.ﬂ A
o 1
PR
. = e - N - ™ H - - v
- " By - B UER e EUTRCLE T .3
- - e » 2 1 F. S . - - " .
n 1
L
N -
K



